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Experience of disadvantage, the provision of policy and support, and the four barriers
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Experience of disadvantage, the provision of policy and support, and the four barriers
SIMPLIFIED
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Trust, accountability and willingness to change
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Trust, accountability, 
willingness to change and 

Tiriti relationships
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accordance with
tikanga

Government and Public
Management Systems
willingness to immerse

themselves in a world they
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Trust, accountability, willingness to change and Tiriti relationships

This is the same structure at the 
bottom as the previous one, but 
with Tiriti relationships added to 
the top in maroon


