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SUBMISSION BY BUSINESS NEW ZEALAND ON THE IMMIGRATION – FIT FOR THE 
FUTURE; PRELIMINARY FINDINGS AND RECOMMENDATIONS 
 
1.0 INTRODUCTION 

 
1.0 BusinessNZ1  welcomes the opportunity to make a submission on the Immigration – Fit for 

the Future; Preliminary findings and recommendations (the report). 
 

1.1 Business NZ is pleased the Commission has recognised the significant economic and social 
contribution that immigration has made to New Zealand.  BusinessNZ is suggesting a suite 
of further recommendations and principles to ensure immigration settings are sustainable 
and create enabling conditions for New Zealand to prosper. 
 
 

2.0 RECOMMENDATIONS 
    
2.0 BusinessNZ recommends:  

• New Zealand should signal that we are open for business and encourages the Government 
to consider: 

2.0..1 Immigration should be considered in terms of a broad balance of 
economic, social and humanitarian outcomes.  People movement 
across borders has a range of drivers – both the ‘pull’ factors in 
terms of contribution to the New Zealand’s economy, and ‘push’ 
factors in terms of migration for individuals seeking better 
outcomes for themselves and their families, 

2.0..2 New Zealand’s immigration policy has served it well. As the report 
finds, migrants make a net positive contribution to the country’s 
economic and social outcomes,   

2.0..3 Immigration policy should be simple, clearly signalled, permissive, 
progressive, and contextualised to the global environment, 

2.0..4 Ideally – immigration should be subject to bipartisan agreement, 
and planning time frames should be long-term (10 – 30 years 
minimum) to align demographic considerations to infrastructure 
investment, 

2.0..5 Feedback loops between skill needs and infrastructure should be 
strengthened, acknowledging that skills and talent from overseas 
are essential for overcoming current infrastructure and housing 
deficits, 

2.0..6 Immigration is only one factor in the labour market – education 
and welfare pipelines need to be better co-ordinated to meet skill 
needs. 

 

3.0 COMMENT ON FUTURE STATE OF IMMIGRATION 
 
3.0 The scope of the Productivity Commission’s immigration inquiry is limited.  Immigration sits 

within a broader context of economic, social and humanitarian drivers for migration.  New 
Zealand’s immigration policy should be considered more fully given the Commission’s items 
of concern, such as infrastructure and cost of housing, exist whether somebody arrives as 
a refugee or as a worker.  The Commission seems primarily concerned about the impact of 
immigration on the workforce, which has known and persistent deficits in terms of skills for 
business.  
 

 

11 Background information on BusinessNZ is attached as Appendix 1. 
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3.1 New Zealand has natural advantages in being able to manage immigration flows.  
Geographical distance has ensured New Zealand is not subject to irregular border crossings 
such as have intensified immigration challenges in places like Europe. 

 

3.2 As the report identifies, New Zealand has had a reasonably constructive immigration policy, 
demonstrating no displacement from the local workforce and net positive economic 
benefits.  Nevertheless, it has been hampered by weak systems and operational delivery, 
politicisation, and the lack of a pragmatic view of how immigration can support the many 
different national objectives and outcomes. 
 

3.3 However, BusinessNZ agrees that a careful consideration of immigration policy settings is 
warranted and encourages the Productivity Commission and relevant officials to consider 
this within the broader context and provide clarity on the current mixed messages from 
Government.  The ‘Immigration Reset’ announcement by Government in April 2021 lacked 
any substantive further policy consultation on tightening immigration controls, compared 
with the Residency Visa 2021 which is one of the most positive and permissive policies New 
Zealand has enacted on immigration, plus there is a lack of transparency, other than to the 
provision of nominal dates, as to how New Zealand will reopen its borders, and to whom.  
Associated industry strategies are similarly amorphous, with ‘high value tourism’ and ‘high 
value international education’ lacking any substantive or transparent definition of 
Government intent. 
 

3.4 BusinessNZ agrees that far stronger feedback loops are necessary to inform infrastructure 
planning and skill investment to meet the needs of business. 

 

3.5 In terms of skills for business, immigration is critical to addressing the following issues, and, 
also, is co-dependent with a number of other immigration areas: 

 

• Delivering skills that are not available in New Zealand – some industry areas and 
required skills are niche, and the global industry dynamics means the workforce operates 
primarily on a ‘fly in fly out’ model.  For the respective cost of tertiary training against 
the number of jobs available in New Zealand, utilising immigration makes economic 
sense.  The ‘buy’ rather than ‘build’ model, is particularly applicable to short term skill 
deployment (e.g oil and gas engineers). 

• Skills mismatch – New Zealand has a notable mismatch between available skills and 
needed skills.  The OECD estimates 40% of New Zealand’s workforce is subject to this 
skills mismatch.  Further, New Zealand has pockets of low educational achievement, and 
an estimated 40% of the workforce also has lower levels of literacy and numeracy than 
necessary for a developed country, making it difficult for businesses to secure the skills 
needed to lift productivity, and affecting individuals by limiting their chance of developing 
their skill base.  The weak alignment of the careers system with employment outcomes 
has been well canvassed in education papers but also impedes a thriving labour market 
with poor signalling of skills needed, transition to employment pathways, and skill 
investment in areas of labour market and community demand. 

• Lack of available workforce and inadequate workforce planning – New Zealand 
has had record low unemployment for some time now and operates from a low 
population base.  With only 60,000 school leavers annually, of whom 36% progress to 
higher education, the domestic labour market supply is insufficient to meet the business 
demand for skills in an economic growth environment. 

• Artificial barriers to skilling in areas of need - as demonstrated by the health response 
to Covid, there is a significant shortage of health care workers at all levels and barriers 
to boosting training from within the domestic labour market.  For example, despite 
having a Health Workforce Agency, massive demand for nursing courses (with many 
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tertiary institutions operating wait lists for entry), strong industry demand and projected 
ongoing growth increasing pressure on the health system, nothing has been done to 
increase the pipeline of nursing students over the last two years.  As of August 2021, 
there were an estimated 3,000 vacancies across District Health Boards and Residential 
Care.  Immigration is essential in many industries to ensure New Zealand can ‘keep the 
lights on’. It cannot be considered in isolation from the failure to boost skills within the 
local labour market supply, both for new entrants and the existing workforce. 

•  Economic contribution – an increased population, and industries such as tourism make 
a direct economic contribution to New Zealand while other aspects of immigration make 
an indirect contribution.  International education helps lift New Zealand’s research 
capability and flows through to the innovation eco-system and to company investment 
in research and development. 

• We need a better way to talk about skills – government mechanisms utilise ANSZCO 
and other classification mechanisms to describe skills but while useful as macro level 
indicators, these do not capture the broad range of skills individuals bring to a job. 
Employers highly value enterprise skills such as communication and teamwork that are 
not captured by occupational taxonomies.  Similarly, wages and conditions provide an 
indicator, but like current immigration policy, fail to recognise different forms of 
employment, associated benefits and why people work where they do.  For example, 
shift work can significantly increase take home pay but is not considered in favour of 
baseline salary rates. 

• Immigration should support a dynamic and responsive labour market – New 
Zealand’s significant and ongoing skill shortages highlight a lack of connection between 
immigration, education and welfare settings. All government departments responsible 
for labour market work programmes and skills supply must address skills shortages and 
achieve good employment outcomes.   

• Immigration is necessary to drive capital and technology investment – firms often 
invest in productivity-enhancing capital infrastructure by purchasing industrial equipment 
from overseas which individuals from overseas must install, service and train the 
workforce to use.  However, a lack of certainty often affects productivity by making firms 
reluctant to invest. 

• New Zealand needs immigration and easy border movement to be globally 
leading - New Zealand, given its situation and size, leads globally in many areas its 
ability to compete is highly dependent on facilitating immigration and ensuring easy 
movement across borders.  This is particularly pertinent given a reliance on exports 
requiring strong and reciprocal business relationships. 

• The drivers of immigration should be recognised – as the UN Institute of Migration, 
recognises the three main drivers for immigration relate to work, family or education.  
People displaced from their home countries account for only a small fraction of migration 
flows and in the future, immigration drivers such as displacement from climate change 
might also have to be considered, while the UN’s overwhelming drivers are unlikely to 
change significantly. 

• New Zealand’s immigration system requires evolution, not revolution – 
incremental improvements to immigration are needed to serve New Zealand better.  
Across policy settings, several inconsistencies are evident. For example, Government’s 
2022 intention to amalgamate six different types of work visa will be implemented 
against carve-out visas such as for chefs and religious workers not captured by the 
policy. Far higher scrutiny is applied to those on employer-assisted work visas than to 
working holiday makers with open work rights.  Some immigration settings are captured 
in Free Trade Agreements and BusinessNZ supports people movement as part of holistic 
trade relationships. However, approximately 56,000 people entered New Zealand via a 
direct employment relationship bringing skills to New Zealand companies as against 
120,000 working holiday makers usually arriving annually with open work rights and little 
available information about the work they undertake. Different visa classes have a 
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proportional effect on the New Zealand labour market and should influence policy 
intervention.  International education could be promoted in areas with long-term skill 
shortages, ensuring better skill-matching to labour market needs for the 30% of 
international students remaining here after five years and boosting revenue and the 
ability of education providers to deliver high quality education for New Zealanders.  For 
individuals, the high stakes nature of its decision-making requires Immigration NZ to 
provide the highest level of customer service.  

• Immigration outcomes are determined both by the individuals arriving in New 
Zealand, and the welcome demonstrated by those in New Zealand towards 
arrivals from overseas - New Zealand prides itself on being a welcoming country and 
immigration outcomes are largely determined by recognising the two-way nature of the 
relationship, and that people coming to New Zealand are expected to respect New 
Zealand’s people and place. Connections to this country, through work, family 
connections or education, provide an effective landing pad for new arrivals, reflected in 
the requirement for employers to have a good employment relations history to access 
immigration for skills and international education providers to comply with a Pastoral 
Code of Conduct to ensure the welfare of international students.   

• Immigration is impossible to put ‘hard’ numbers on – Immigration has served New 
Zealand well, partially because so many New Zealanders choose to emigrate.  There is 
an estimated one million New Zealanders living overseas.  There is little evidence of the 
global pandemic’s projected ‘brain gain’ - a high volume of returning New Zealanders – 
coming to fruition (acknowledging that a closed border and reducing MIQ capacity have 
distorted demand insights), nor that those returning will necessarily stay. 30% of New 
Zealanders going through MIQ have indicated they will leave again when the pandemic 
situation improves. Without inbound immigration and with the deterrent effect of mixed 
immigration signals globally affecting attraction to New Zealand, significant outbound 
departures when the border opens will pose an increasing risk to New Zealand’s 
economic recovery, exacerbating skill shortages over the next few years.  This means 
firms will source more from overseas, relocate offshore to where labour supply is more 
readily available and further perpetuate the loss of intellectual, human, and economic 
capital.  Increasing labour costs will continue to drive inflation. 

• Ease of interaction with Immigration New Zealand - in surveying stakeholders on 
hiring international education graduates, 60% of respondents noted interaction with INZ 
as a deterrent.  To ensure employees on temporary work visas can move easily around 
the labour market, avoiding exploitative work practices, ease of interaction, both for 
migrants and employers, would be helpful. 

 

 

4.0 PURPOSES FOR BUSINESS IMMIGRATION 
4.0 Business-related immigration spans a range of drivers, highlighted by the border pressures 

caused by Covid, and including (but not limited to): 
• Short term and seasonal employment – the RSE scheme operates effectively, providing 

a highly mobile and fit for purpose workforce.  In an ILO review of the scheme, 94% of 
workers said they wished to return to New Zealand for work.  The programme accounts 
for significant remittances back to Pacific Island communities.  With significant industry, 
trade, aid and community links between New Zealand and the Pacific Islands, it makes 
sense to think about how best to maximise the RSE programme, increase numbers to 
provide industry support during the current labour shortages and create more 
opportunities for education, skill development and the like while RSE workers are in the 
country. 

• Business relationships with no direct employment relationship – the ability to host 
people from overseas is critical to developing business relationships and uncovering 
business opportunities. Examples include welcoming German engineers to test farm 
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equipment enabling all year testing, strengthening knowledge transfer on education and 
innovation, and improving the productivity of a New Zealand firm.  Similarly, overseas 
expertise for example, for firms in the aero-space industry, might not necessarily result 
initially in direct cash investment, but helps to establish long-term strategic relationships. 

• International education – international education provides for significant revenue and 
knowledge transfer.  Its history, from the Colombo Plan in the 1960s to its peak as an 
industry contributing approximately $5 billion annually to the economy, shows it to be a 
driver of migration, creating long-lasting relationships, contributing significantly to the 
economy, and providing revenue that allows education providers to increase the quality 
of their offerings for New Zealand’s tertiary students within a system costing 
approximately $4 billion per year. While international education can be reshaped to align 
better with foreign affairs objectives and skill demand, it is nevertheless a most effective 
way of generating positive outcomes both for New Zealanders and those who come here. 

• Long term skill attraction and settlement – as with migration’s economic drivers, 
people looking to come to New Zealand want long-term residency to improve their own 
and their families’ opportunities. Therefore, there should be residency pathways for all 
who can show they contribute to New Zealand, and whose absence would impede New 
Zealand businesses and their development. Long-term residency attracts families, with 
evidence that migrants’ children often do better in education and employment than their 
New Zealand counterparts. This demonstrates the importance of long-term planning, 
recognising family connections as encompassing myriad community networks that help 
people settle - school communities, workplaces, recreational activities and so on. 

• Better recognition of the skills of those that come to New Zealand - those coming 
through channels such as partnership visas should be able to have their skills recognised 
and so contribute to the New Zealand labour market.  Weaknesses in recognising 
occupational regulatory criteria, international qualifications, current competency and 
prior learning and a lack of relevant and contextualised short courses, plus the cost of 
international education, can represent barriers to fully utilising the skills of individuals 
who come here through indirect channels. 

 
 

5.0 COMMENT ON PRODUCTIVITY COMMISSION FINDINGS 
 

5.0 BusinessNZ agrees and supports the following conclusions in the report: 
 

5.1 Immigrants make a positive contribution to New Zealand’s workforce. BusinessNZ strongly 
supports this finding, noting that immigration at all levels is important.  It encourages 
knowledge transfer and osmotic skill sharing and helps to address the skills mismatch 
between the tertiary and welfare pipelines and available jobs. 

 

5.2 Immigration has helped raise the overall skill level of the working population.  BusinessNZ 
strongly supports this finding, noting that the skills sourced internationally are critical, 
particularly considering it is not financially viable to train for some occupations in New 
Zealand due to the highly specialised nature of the necessary skills or the low number of 
jobs in particular occupations.   

 

5.3 Younger and highly skilled migrants are net contributors to the public purse.  BusinessNZ 
strongly supports this finding, and notes that while considering the balance of contribution 
to the government accounts, visa settings such as requirements to have medical insurance 
further reduce the cost to the Crown of public services. 

 

5.4 Overall, immigration has not come at the cost of locals’ wages and employment 
opportunities.  BusinessNZ strongly supports this finding, noting that despite extensive 
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international research, there is no evidence that migrants displace people from work, 
particularly in countries with regulated and visible labour markets. 

 

5.5 There is a disconnect between the immigration system and the education and training 
system. BusinessNZ supports this finding and agrees that employer and company feedback 
loops into immigration and education and training are weak.  This is also a reflection on 
government investment and monitoring mechanisms for example, in training systems, the 
volume of learners and their retention within education is measured but employment 
outcomes are not.  Nor is there consistent and comparable longitudinal data available on 
immigration outcomes, and while there is anecdotal information, how people with open 
work rights move around the labour market is not well understood.  

 

5.6 The use of immigrant labour reflects specific industry and labour market conditions. 
BusinessNZ considers there are many more factors that contribute to the risks of migrant 
exploitation than the specific industry.  Immigration policy should recognise that migrant 
exploitation is the consequence of a few bad actors, usually from the migrant’s own country. 
Therefore, there should be strong checks and balances in place so migrants can avail 
themselves of the employment protection rights available to all New Zealand employees. 

 

5.7 Immigrant labour in some circumstances may reduce incentives to adopt new technology. 
While the report assumes low-skilled migrants reduce the incentive for innovation or the 
adoption of new technology, it ignores the fact that the latter is influenced by the high price 
of technology investment due to distance from market, small scale of industries and a lack 
of supporting infrastructure (including workforce skills). 

 

5.8 Recent arrivals may have been less highly skilled than earlier cohorts. BusinessNZ does not 
believe the Productivity Commission has taken a balanced view of the drivers for 
immigration at all skill levels.  Temporary migration used to fill vacancies in lower-skilled 
jobs reflects a growth in jobs that cannot be met with New Zealand’s workforce base and 
a shift in attitude towards certain jobs.  This problem is not unique to New Zealand.  It is 
common in all developed countries with rising educational achievement – people seek a 
return on their education investment in the form of higher paid jobs.   

 

5.9 New Zealand has experienced an immigration “shock” that tests its resilience.  BusinessNZ 
welcomes the research underway on the shock of the New Zealand border closure in 2020 
but encourages the Commission to consider its wider implications rather than just on the 
Recognised Seasonal Employer scheme, recently reviewed by the International Labour 
Organisation. The closure has had massive negative impacts on New Zealand businesses 
and communities that should be examined through the lens of the wellbeing framework. 

 

5.10 Pressure on housing and infrastructure has been exacerbated by underlying constraints.  
BusinessNZ considers that the housing and infrastructure deficits are fundamentally due to 
a mismatch between supply and demand, exacerbated by monetary policy settings over the 
last 18 months while the border has been closed.  Underlying workforce constraints can be 
relieved by immigration as even record high training enrolments in areas like construction, 
the New Zealand pipeline cannot meet the scale of the infrastructure challenge. 

 

5.11 Immigration is disconnected from policy areas that determine how well New Zealand can 
accommodate more people. BusinessNZ considers greater co-ordination and connectivity 
across policy areas are critical for addressing infrastructure challenges and disputes the 
assertion that immigration has exceeded New Zealand’s ability to successfully accommodate 
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new arrivals.  Net migration is a poor and blunt measure for assessing people flows.  
Individuals progressing to residency are only a small slice of those in the country at any 
one time who are contributing to the New Zealand economy.  The Commission is silent on 
the rise in net migration as a response to the many New Zealanders who choose to move 
offshore.   

 

5.12 The immigration system can’t deal with large volumes of applications for residence. 
BusinessNZ considers the residency backlog to be primarily due to a disconnect in pipeline 
planning for residency, the politicisation of immigration settings and Immigration NZ’s 
operational challenges.  There is no correlation between the residency places decided by 
Cabinet and residency eligibility.  Even recently, with minimal communication to 
stakeholders, residency places were effectively reduced by moving to an 18-month planning 
window for Cabinet’s 60,000 places, a change operationalised by delaying application 
processing despite people meeting the criteria.  The intention was to keep residency places 
in line with Cabinet decisions.  BusinessNZ warmly welcomes the Residency Visa 2021 as a 
pragmatic response to what has been incredibly poor signalling from Government. 
 

5.13 Immigration policy needs transparency, a clear direction and better connections.  
BusinessNZ strongly agrees with this finding and notes that immigration settings and the 
time for someone to settle in New Zealand and progress from a worker through to 
permanent residency is approximately ten years.  The political cycle sees immigration 
settings shift every three years resulting in a lack of strategic planning and supporting 
policy.  A well-signalled immigration policy is essential to ensure New Zealand is attractive 
to the world’s best and brightest and is competitive in the global war for skills. 
 

5.14 The disconnect from other policy areas has put pressure on New Zealand communities.  
BusinessNZ agrees public infrastructure has not kept pace with demand but considers 
migrants do not burden the wider community.  With health, for example, the demand for 
migrant services will be driven by New Zealand’s older demographic. Immigration is not the 
burden.  Rather it is the failure of government to plan and deliver for population increases. 

 

5.15 Immigration policy is silent on the role of the Treaty.  BusinessNZ considers that while the 
policy is silent on the role of Tiriti o Waitangi, Te Ao Māori Kaupapa provides an excellent 
framework to consider immigration settings.  Manaakitanga and whanaungatanga are 
critical for ensuring New Zealand welcomes international skills and talent and set an 
expectation that the nature of the relationship is reciprocal. 

 
 
COMMENT ON PRODUCTIVITY COMMISSION RECOMMENDATIONS 
 
5.16 Require governments to issue regular policy statements on immigration.  

BusinessNZ supports the Commission’s recommendation for transparency in immigration 
settings but considers regular policy statements are already captured through immigration’s 
many statutory reporting requirements. The recommendation will not support a more 
effective and efficient immigration system by better co-ordinating both policy and 
operations within immigration, and better coherence with infrastructure planning to 
accommodate population growth. 
 

5.17 Change the law to require the Government to give explicit consideration to how well New 
Zealand can successfully accommodate and settle new arrivals.  BusinessNZ does not 
support this recommendation which presents a ‘chicken and the egg’ dilemma. The 
Commission seems to be asserting that New Zealand should limit immigration until 
infrastructure deficits can be addressed but immigrants will be needed to build the 
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infrastructure.  New Zealand has advantages in being able to manage immigration flows 
(expanded on in section 3.1).  BusinessNZ supports a full review of the Immigration Act 
2009 as part of a more sustainable review of immigration and its associated mechanisms.  
More complexity should not be added to a system already subject to a suite of amendments 
and now an unwieldy and sometimes contradictory piece of legislation. 
 

5.18 Explicitly acknowledge the Treaty of Waitangi interest in immigration policy.  BusinessNZ 
agrees that the principles of partnership, participation and protection should be considered 
the development of a more long-term immigration strategy and policy for New Zealand. 

 

5.19 Link the number of temporary migrant visas with potential residence pathways to the 
number of residence visas on offer.  BusinessNZ does not support this recommendation as 
it does not take into account the myriad of temporary visas available and assumes that 
those coming to New Zealand will be seeking a path to residency.  It highlights that the 
Commission has not undertaken a thorough view of the drivers for migration from the point 
of view of those that have come to New Zealand (acknowledging those without residency 
were excluded from the scope of the inquiry). 

 

5.20 Remove visa conditions that tie migrant workers to a specific employer.  BusinessNZ does 
not support this recommendation as targeted recruitment for skills not available in New 
Zealand is at the cost and burden of the employer and is to be strengthened through the 
Employer Assisted Visa Category changes already in train for implementation in 2022.  
Ensuring people are able to easily move across jobs and employers within the same kind of 
industry and skill base is not a significant issue. 

 

5.21 Suggested actions – formally recognising efforts to learn te reo in decisions about residence 
or permanent residence.  BusinessNZ does not support this proposed action as it is unclear 
how it would help improve the treatment of migrants.  Practically and positively, there is a 
significant demand for te reo Māori language courses by New Zealanders that can’t currently 
be met. 

 

5.22 Suggested actions – limiting rights to return for permanent residents who leave.  
BusinessNZ does not support this proposed action as ensuring robust policy and criteria for 
residency should be favoured over locking people out of the country.  People choosing to 
leave New Zealand for extended periods of time after gaining permanent residency is more 
of a reflection on the policy settings, and BusinessNZ does not support retrospective 
punitive policy. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



10 
 

APPENDIX 1 
 

 
 

 
 

 

 

Promoting New Zealand’s success through sustainable market-led growth 

 
BusinessNZ is New Zealand’s largest business advocacy body, representing the majority of New Zealand private 

sector companies as members, affiliates or through membership of BusinessNZ divisions such as the Major 
Companies Group, ExportNZ, ManufacturingNZ, Sustainable Business Council and Buy NZ Made. 

 

BusinessNZ represents around 14,000 businesses that are members of four regional business organisations: 
 

Employers & Manufacturers Association (EMA) - northern half of North Island 
Business Central - central region 

Canterbury Employers’ Chamber of Commerce (CECC)  

Otago-Southland Employers’ Association (OSEA)   
 

BusinessNZ’s Major Companies Group (MCG) works with and represents around 80 of New Zealand’s largest 
companies.   

 
ExportNZ and ManufacturingNZ work with and advocate for New Zealand exporters and manufacturers. 

 

The Sustainable Business Council (SBC) provides mainstream leadership on sustainable business matters. 
 

The BusinessNZ Energy Council (BEC) is a group of New Zealand organisations taking on a leading role in 
creating a sustainable energy future for New Zealand. 

The Buy NZ Made Campaign encourages consumers and organisations to help create local jobs and growth 

by buying New Zealand goods and services.  

BusinessNZ’s Affiliated Industries Group (AIG) is a grouping of 75 industry associations affiliated to BusinessNZ 

that work together on pan-industry issues. 

BusinessNZ undertakes research, analysis and advocacy on behalf of all business in New Zealand.   

Research activities include producing monthly surveys of the manufacturing and services sector – the BNZ-

BusinessNZ Performance of Manufacturing Index (PMI) and BNZ-BusinessNZ Performance of Services (PSI) as 

well as other surveys on business issues.    

BusinessNZ analysts work in economic, environmental, employment and skills disciplines and provide 

submissions on current and proposed legislation affecting the environment for business and New Zealand’s 

growth. 

Public advocacy, public speaking, work programmes with other organisations and advocacy with decision 

makers make up a large part of BusinessNZ’s work.  

BusinessNZ champions policies leading to: 

• international competitiveness 

• balanced employment, economic and environmental legislation 

• compliance and tax levels that foster growth and investment 

http://www.businessnz.org.nz/
http://www.ema.co.nz/
http://wwwbusinesscentral.org.nz/
http://www.cecc.org.nz/
http://www.osea.org.nz/
http://www.businessnz.org.nz/majorcompaniesgroup
http://www.exportnz.org.nz/
http://www.manufacturingnz.org.nz/
http://www.sbc.org.nz/home
http://www.bec.org.nz/
http://www.buynz.org.nz/MainMenu
http://www.businessnz.org.nz/industryassociations
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• innovation and skill development 

• an environment fostering the production of high value goods and services 

 

 

Websites 

 

BusinessNZ 

www.businessnz.org.nz 
 

ExportNZ 

   www.exportnz.org.nz 
 

ManufacturingNZ 

   www.manufacturingnz.org.nz 
 

BusinessNZ Energy Council 

   www.bec.org.nz   
 

Buy NZ Made 

   www.buynz.org.nz 
 

Sustainable Business Council 

www.sbc.org.nz 
 

Regional Business Organisations 

   www.ema.co.nz  
   www.businesscentral.org.nz 
   www.cecc.org.nz 
   www.osea.org.nz 
 

 

 

 

http://www.businessnz.org.nz/
http://www.exportnz.org.nz/
http://www.manufacturingnz.org.nz/
http://www.bec.org.nz/
http://www.buynz.org.nz/
http://www.sbc.org.nz/
http://www.ema.co.nz/
http://www.businesscentral.org.nz/
http://www.cecc.org.nz/
http://www.osea.org.nz/

