
Immigration Settings Submission 
 

1. In what ways should the Crown honour the Treaty of Waitangi in developing and 

applying immigration policy? What changes are needed to policy or implementation? 

Maori need to be included in the developing immigration policy, setting the strategic direction 

for immigration in New Zealand, and determining what outcomes immigration should achieve 

for New Zealand and for Maori. This directly relates to the Participation and Partnership 

aspects of the Treaty.  

 

2. Is the Commission’s proposed framework a useful way of thinking about the 

immigration system for this inquiry? What changes would you make?  

The framework provides a useful way to look at the economic contributions / productivity that 

immigration has to the New Zealand economy. I strongly agree that the social, natural and 

human capitals are also included. It will be important to determine how these aspects are 

reflected, measured and weighted against financial capital.  

  

3. What should the overall objectives for the immigration system be?  

A system that adds value to all New Zealanders and supports migrants to flourish.  

 

4. How should the Commission consider trade-offs between the different factors that 

contribute to wellbeing? Should there be some bottom-lines that cannot be traded off 

at all?  

On a system level, trade-offs like productivity, infrastructure and population demographic 

need to be constantly reviewed and monitored. Our needs will change over time and the 

immigration system and framework needs to be agile to adapt to those needs. The Treaty of 

Waitangi obligations should never be traded off.  

 

8. Which factors matter most for assessing the impact of immigration on wellbeing? 

How can they best be measured? 

For migrants, there are a few essential factors that contribute to personal wellbeing such as 

job security, job satisfaction and connection to family or community. There are other factors 

that also feed into wellbeing such as involvement in the community and access to 

opportunities.  

For New Zealanders, wellbeing as a result of immigration will look like ability to obtain 

employment based on qualifications or skills, ability to accessing housing and general social 

cohesion. 

9. Which concepts within Te Ao Māori, or Māori perspectives or values, are most 

applicable to immigration policy and why? What would or should including these 

concepts, perspectives or values mean for immigration policy? 

Manaakitanga is a useful concept to incorporate into immigration policy as it expresses the 

reciprocal respectful relationship which includes hospitality. 

 



12. How should New Zealand’s special relationship with Pacific Island nations be 

reflected in immigration policy? 

There are a few policies that reflect this special relationship like RSE or climate refugee 

visas. But more could be done to support or encourage more Pacific Islanders to work, live 

or study in New Zealand.  

14. Currently, most employers have an obligation to prioritise the New Zealand labour 

force before recruiting temporary migrants. Do you agree with this obligation? Why or 

why not?  

I do agree that generally New Zealanders should be prioritised for a job. However, this 

should be balanced with who is best to fill the role.  

15. If not, are there alternative obligations employers should have if they wish to 

recruit temporary migrant workers?  

In this situation, employers could have an obligation to support the migrant to find suitable 

accommodation, allow for further training or contribute to medical insurance, for example.  

16. What evidence, if any, should employers have to provide to prove they have made 

sufficient efforts to recruit New Zealanders? 

It should reflect a usual recruitment process i.e. advertisement on relevant websites, forums, 

social media, and interviews conducted. If following the interview process no New Zealand 

candidate is identified as suitable for the role, then the employer should be allowed to seek 

and recruit migrant workers.  

17. Previously, ANZSCO has been used to define “high” and “low”-skilled jobs. 

Should immigration policy differentiate between “high” and “low”-skilled jobs? Is 

there a better way of defining skill levels?  

This type of immigration policy should not be defined as “high” or “low” skilled. More often 

than not, there is a level of skill required to fulfil the job requirements. And it also seemingly 

undermines the value that “low” skilled migrants have to our economy.  

It may be useful to define this category through “technical” or “specialist” skill which reflects 

that a type of qualification, training and/or experience would be required.  

18. What is the best way to identify workforce or skills shortages?  

It needs to reflect impact and urgency. The impact defines the effect the shortage will have 

to New Zealand and the urgency defines the time or speed at which this shortage needs to 

be filled.  

Based on this, it could be broken up into critical, major, medium and minor based on urgency 

(i.e. time) and then within this there are sub-categories high, medium or low to reflect the 

impact.   

32. Should the immigration system give more weight to the skills and employability of 

partners? Are there other factors that should be given more weight?  

It is important for immigration to consider and value unpaid labour that partners may 

undertake such as raising their children.  

 



40. Could or should the Government use immigration policy (eg, visa conditions to 

settle in specific places) to ease pressures in some regions? If so, what would be the 

best way?  

Preference could be given to migrants who indicate their intention to live, work or study in a 

region that isn’t currently under significant pressure.  

41. Should the Government regulate the numbers of people given permanent 

residence? How and why?  

No the Government shouldn’t regulate the number of people given permanent residence. 

This is especially true for partners or family members. But even other residence numbers 

shouldn’t be limited as these people obviously intend on staying in New Zealand and 

ultimately contributing to our economy. The only instance where regulating numbers may be 

necessary is when population growth balloons out of control – however I imagine regulating 

permanent residence in this circumstance will only be one of many levers utilised.  

Again, if the concern is pressure on the existing infrastructure or housing in a particular area, 

preference could be given to people who indicate they intend to live, work or study in a 

region with less pressure.   

42. Should the Government regulate the total number of people with temporary work 

rights? How and why?  

The Government could regulate the number of people with temporary work rights as these 

people aren’t generally as invested or connected to New Zealand as such, and ultimately will 

likely leave New Zealand once their visa has expired.  

You could regulate the total number or you could regulate based on industry and/or region. 

43. If the Government does regulate volumes of permanent residents or temporary 

migrants, what should it be trying to achieve (eg, stabilising population, managing 

pressures on housing and infrastructure demand)? How feasibly can the Government 

achieve these goals through immigration policy? 

Immigration policy could be used as a way to stabilise population numbers, but it shouldn’t 

be the predominant means to manage pressures on housing and infrastructure. Although 

immigration policy can provide some relief to housing and infrastructure, ultimately the 

underlying pressures on housing and infrastructure should be addressed through those 

respective departments. 

It is not a negative thing that our population grows through immigration.  


